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Enabling performance experiences to be designed and delivered in days
not months.

Use these templates for inspiration or as a starting point for your own
system. When you need to automate and scale the process, each
template is ready to go in the Crewmojo platform.

Take a personal tour of Crewmojo.

WWW.Crewmaojo.com



https://www.crewmojo.com/demo
https://www.crewmojo.com/

EMPLOYEE

EXPERIENCE

Welcome to our employee experience survey.
The questions cover the key components of:

Engagement

Culture and Environment
Fairness and Inclusion
Wellbeing

Your feedback is essential for understanding how we are doing in each of
these areas and the data will help us focus on areas for improvement

Engagement

| am proud of the work that | do.

() ) ()

—O ), 9, 9, O~
Strongly Disagree Neutral Agree Strongly
Disagree Agree

| feel happy when | am working hard.

() () ()
Strongly Disagree Neutral Agree Strongly
Disagree Agree
| feel full of energy at work.
M) () ()
Strongly Disagree Neutral Agree Strongly
Disagree Agree
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Culture and Environment

| understand how my work contributes to the success of our organisation
) e M
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Strongly Disagree Neutral Agree Strongly
Disagree Agree

| have freedom to do my job the way | think is best.
«—O -O O O O~

Strongly Disagree Neutral Agree Strongly
Disagree Agree

The physical workspace allows me to perform my job well.
O O O O O

Strongly Disagree Neutral Agree Strongly
Disagree Agree

| know what is expected of me and what | need to do to succeed.
M\ M M\
<_O T\ / U/ O‘>

Strongly Disagree Neutral Agree Strongly
Disagree Agree
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Culture and Environment
| feel responsible for my own performance
M M M
—O W, O W, O~

Strongly Disagree Neutral Agree Strongly
Disagree Agree

| have the tools, technology and equipment to perform my job well
M
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Strongly Disagree Neutral Agree Strongly
Disagree Agree

Fairness and Inclusion

| feel like | am part of a team.
M M M
—O 9, ), ), O~

Strongly Disagree Neutral Agree Strongly
Disagree Agree

| have opportunities to help make decisions.
M M M
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Strongly Disagree Neutral Agree Strongly
Disagree Agree
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Fairness and Inclusion
Compared to my co-workers | get fair recognition for my work.
a e M
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Strongly Disagree Neutral Agree Strongly
Disagree Agree

| feel comfortable sharing my ideas and opinions.
«—O O O O O

Strongly Disagree Neutral Agree Strongly
Disagree Agree

| have opportunities to learn and develop.
M M M
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Strongly Disagree Neutral Agree Strongly
Disagree Agree

| am treated with respect at work.
M M M\
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Strongly Disagree Neutral Agree Strongly
Disagree Agree
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Wellbeing
Someone at work cares about my wellbeing.
a e M
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Strongly Disagree Neutral Agree Strongly
Disagree Agree

| feel confident about my future here.
M M N
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Strongly Disagree Neutral Agree Strongly
Disagree Agree

| am satisfied with the balance between my work and other aspects of my

life
) I I\
—O W, O O O~
Strongly Disagree Neutral Agree Strongly
Disagree Agree

| know where to get support when | need it
M M M
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Strongly Disagree Neutral Agree Strongly
Disagree Agree
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Wellbeing
| feel sale at work.
—O O O O O~

Strongly Disagree Neutral Agree Strongly
Disagree Agree

My workload is fair and manageable.

«—O O O O O-

Strongly Disagree Neutral Agree Strongly
Disagree Agree
Net Promoter Score @
How likely would you be to recommend working here
€ >
1 2 3 4 5 6 7 8 9 10
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EXPLORE MORE

Building a world-class performance culture is made easy with our template
library and pre-designed employee experiences.

Templates: Experiences:
« One-on-one templates e Onboarding new employees
» Performance review templates » Goal setting & alignment
e Role descriptions e Growth plans & coaching
« Goal templates « Skill tracking & development
« Survey templates » Feedback & recognition
« Engagement surveys « Stay interviews
e and more « Performance reviews
» Exit surveys & interviews
e and more


https://www.crewmojo.com/performance-management-templates
https://www.crewmojo.com/demo

