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CREWMOJO

Enabling performance experiences to be designed and delivered in days
not months.

Use these templates for inspiration or as a starting point for your own
system. When you need to automate and scale the process, each
template is ready to go in the Crewmojo platform.

Take a personal tour of Crewmojo.

WWW.Crewmaojo.com



https://www.crewmojo.com/demo
https://www.crewmojo.com/

ENGAGEMENT

SURVEY

Welcome to our listening survey. Your views are important to us and the

results will help us prioritise and shape HR initiatives for maximum
impact.

My performance is measured against outcomes and metrics that are clearly
explained.
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Strongly Disagree Neutral Agree Strongly

Disagree Agree

| have access to everything that | need in order to perform well at my job .
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Strongly Disagree Neutral Agree Strongly

Disagree Agree

My strengths are recognised here and | put them into practice every day in

my job
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Strongly Disagree Neutral Agree Strongly
Disagree Agree
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ENGAGEMENT
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| regularly receive meaningful recognition for doing my job well.

<O O O O O—

Strongly Disagree Neutral Agree Strongly
Disagree Agree

| am happy with the relationship between me and my manager.

«O O O O O—>

Strongly Disagree Neutral Agree Strongly
Disagree Agree

My manager supports me to get better at the skills I'm valued for here.

O O O O O

Strongly Disagree Neutral Agree Strongly
Disagree Agree

My opinions are taken into account and considered here.

«O O O O O—

Strongly Disagree Neutral Agree Strongly
Disagree Agree
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My co-workers are accountable for doing quality work.

<O O O O O—

Strongly Disagree Neutral Agree Strongly
Disagree Agree

At work | consider at least one of my co-workers to be a true friend.

«O O O O O—>

Strongly Disagree Neutral Agree Strongly
Disagree Agree

My personal progress and development are important around here.

<O O O O O—

Strongly Disagree Neutral Agree Strongly
Disagree Agree

In my role, there are ongoing opportunities to learn and grow.
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Strongly Disagree Neutral Agree Strongly

Disagree Agree
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EXPLORE MORE

Building a world-class performance culture is made easy with our template
library and pre-designed employee experiences.

Templates: Experiences:

* One-on-one templates .

» Performance review templates .
* Role descriptions .
» Goal templates .
« Survey templates .
 Engagement surveys .
e and more .

Onboarding new employees
Goal setting & alignment
Growth plans & coaching
Skill tracking & development
Feedback & recognition
Stay interviews

Performance reviews

Exit surveys & interviews
and more


https://www.crewmojo.com/performance-management-templates
https://www.crewmojo.com/demo

